
s冊冊a「i之e o瞳「 emploYme門t 「。a治d to軸s job:

A「e YOu a Veteran?　□ Yes　　　□ No

Duty/SPedalized t「a涌ng:

othe「 qua臨ations such as speciais畑Is, ab胴e5 O「

「VpeS 〇千 computers, SO缶ware,

P「o軽与与ional

and other equipment

licenseS′ Ce高柄cations or

Additional sk紺s′ inc!ud活g与岬eⅣ扇On

to the empIoyer′s a龍ention:

華中g spe∈d; Per minute

「egist「甜On… :

与k紺s, 〇℃he「

hono「s that should be considered:

you a「e qua楯ed
t○ ○pe「ate O「 「ePa旧

language与o「活わ「mation

List two PerSOnal 「eferences who are not refatives or forme「 SuPerVISO「S'

了el epho鴨

丁eleph o ne

「ega「ding亡he ⊂a「ee「I°CCuPation

Occ岬甜on

Occ岬甜On

you面s両o b「血g

Ye乱s knov-「n

Ye亀「s knov佃

In case of a⊂Cident 。r冊ess′ PIease ⊂Ontact: Name:

Add 「ess :

Day亡面e phone:

Re庫ionship :

う直d e冊ploγm部も「e宙en⊂eS平らY be ⊂hき⊂ked・王子YOu

As申of ou「 procedure fo「 p「o⊂eSSing you「 ∈mPI。yment apP圃on′ yOu「 PerSOnal and emproγme

have misrepres∈nted 。r Om艇d a両acts on this app固io岬d are subsequentty hi「ed′ YOu may

make a wr圃request fo「証o「ma駒n derived from the checking of your refe「en⊂eS・‥　しし　ふ〇、〇書き:__」_　_一_耳」〔予【ぐ〔′、 {

be discharged frcm you「 job. Yo即nay

軸ecesery for e両脚ent, γOu may be requi「ed to‥ SuPPty you融ce繭e or other proof of author融on to woriくin t剛ited

states′ have a phYSical examination and/O「 a d「ug test, O「 to Sign a ⊂O融of inte「est ag「eement and abide by its te「ms. I unders闘うnd

邑智「ee亡〇七he in知m呂tion show再bove・

Date

軸∈mpIoyment Oppor坤: W剛any帥Ptoyers a「e 「equired bY federal law tc=ieIVe an Affirmative Acfron Progra岬empIoγerS are required ie

p「ovide equal emptoYment 。PPOrf噂nd may ask YOur nationa- originrfaCe and sex for pwhning and reporthg purpOSeS O時This informaton is 。Ptional

and剛re to provide it w冊ave no a衛ct on you「 a酔癌on for empIoYment.

Devel。Ped at em酔r 「equeS坤he A-aska Department Of Lab。r & Workforce DeveIopm∈n胸PIoyment Secu「fty D!visron.

Rev. 8I之O10

Pa9e之°干2


